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News from the World of
Research

Mental health at the workplace

Mental health at the workplace arises in the last years
as a crucial aspect of life and wellbeing. According to
WHO, mental health is “a state of wellbeing, in which
an individual realises his or her own abilities, can cope

A

with the normal stresses of life, can work \
productively, and is able to make a contribution to his L

or her community”. According to OSHA and the EC, - \

there is evidence that in 2023, 46% of Europeans had 9 /
experienced emotional or psychosocial problems in 4 N\
the past twelve months. \\\“4

Specifically, workplace conditions such as high job demand, low job control, low workplace
social support, effort-reward imbalance, low organizational procedural justice, low
organizational relational justice, organizational change, job insecurity, temporary employment
status, atypical working hours, bullying, and role stress have been found to influence the
mental health of employees (Harvey etal., 2017; Gray atal., 2019). A recent Lancet publication
provides evidence of an association between exposure to adverse working conditions and the
risk of depressive disorders indicating that work environments could be important modifiable
determinants of mental health. Consequently, mental health at the workplace has become in
the last years the focus of attention for policy makers and practitioners.

From a policy level, a number of actions have taken place with the aim of bringing mental
health at the same par as physical health. The EU Commission is addressing mental health at
the workplace through a comprehensive strategy that includes plans for a future initiative on
psychosocial risks at work, funding for mental health, and supporting measures for prevention,
treatment, and reintegration. This communication establishes a strategic approach, with
ongoing work to support the European Pillar of Social Rights and address challenges like
digitalization's impact on mental health. In its resolution published in December 2023 the
European Parliament called on the Commission to propose legislation on the management of
psychosocial risks and well-being at work and to draw up a long-term, comprehensive and
integrated European mental health strategy.

Looking to the future changing work conditions that could affect mental health at the
workplace include increasing digitalization and telework, migrant labor workforce, climate
changes, precarious employment and the gig economy.

Watch out for this space in our next newsletter for
effective interventions and tools to address mental

health at the workplace
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https://pubmed.ncbi.nlm.nih.gov/28108676/
https://www.mdpi.com/1660-4601/16/22/4396
https://www.thelancet.com/action/showPdf?pii=S0140-6736%2823%2900869-3
https://health.ec.europa.eu/document/download/cef45b6d-a871-44d5-9d62-3cecc47eda89_en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/european-pillar-social-rights-building-fairer-and-more-inclusive-european-union/european-pillar-social-rights-20-principles_en
https://www.europarl.europa.eu/doceo/document/TA-9-2023-0457_EN.html
https://www.thelancet.com/action/showPdf?pii=S0140-6736%2823%2900869-3
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A recent Canadian study has
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https://pubmed.ncbi.nlm.nih.gov/40914816/
mailto:info@enwhp.net
https://fgoe.org/medien/Reihe-Wissen.

s Abstract submission Registration

315T INTERNATIONAL CONFERENCE ON
HEALTH PROMOTING HOSPITALS AND HEALTH SERVICES

CREATING SUSTAINABLE HEALTHCARE SYSTEMS
TO PROMOTE HEALTH, EQUITY AND RESILIENCE
INTIMES OF GLOBAL CRISES

MAY 2042, 2026

SLAGTHUSET, MALMO, SWEDEN

3ist International Conference on Health Promotion
Hospitals

The European Network for Workplace Health Promotion is proud to be a co-
organiser of the 3lst International Conference on Health Promotion Hospitals and
Health Services organised in Malmo Sweden between the 20™ and 22" of May
2026. The conference is titled ‘Creating Sustainable Healthcare Systems to
promote Health, Equity and Resilience in Times of Global Crises'.

The 3lst International Conference on Health Promoting Hospitals and Health
Services (HPH) will bring together professionals, researchers, policymakers, patient
and citizen representatives and civil society to discuss how hospitals and health
services can actively advance health, equity, and resilience in challenging times.
The conference will provide a platform to connect evidence, experience, and
innovation, equipping participants with practical insights and strategies to apply
in their own fields of action, policy and research.

Last day to register: April 30, 2026
The program is organised around five main topics:

Advancing Resilient and Sustainable Healthcare Systems: 40 Years of Health
Promotion

Health Equity Across the Life Course

Anxiety for the Future, Mental Health and Stress Related Disorders: From Concern
to Action

Digital Innovation and Ethical Use of Technology

The Importance of Partnerships for Sustainable, Equitable and Resilient Healthcare
Systems — Challenges and Opportunities

More information is available here

Membership Offer

Did you know that new members receive a free six-month trial
membership? If you would like to learn more, please contact us at
membership@enwhp.net

CONTACT US:
Winter 2025- 2026 Newsletter ENWHP

The content for the next newsletter has not yet been finalized. We via Chirgrgo dell’ Erba n.
are always on the lookout for articles for our newsletter, so if you 26, 71019 Vieste (FG), Italy.

have a good practice example or some new WHP research you @ info@enwhp.net
would like to share please let us know. http://www.enwhp.org

04/04



https://www.hphconferences.org/malmo2026
mailto:info@enwhp.net
mailto:info@enwhp.net
http://www.enwhp.org/
mailto:membership@enwhp.net

