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Promoting Workplace Health

IT  HAS  BEEN  PROVEN  THAT  A  

PERSON  WHO  IS  WELL  PHYSICALLY  

AND  PSYCHOLOGICALLY  WORKS  

BETTER,  WITH  MORE  ATTENTION  

AND  MORE  COMMITMENT.

3

Promoting Workplace Health

Since the 80s important legislation developed by 

European directives, National legislation and Best 

Practices (WHO, NIOSH, ILO, CONCAWE, etc.) has 

created a strong system to reduce work accidents and 

occupational diseases

The occupational Medicine and Industrial Hygiene have 

contributed to reduce the number of the victims of 

occupational diseases and working accidents and to insure 

healthy work places
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If it is true that the workers fall ill less frequently as a 
consequence of diseases related to their job, they still 
continue to fall ill due to diseases that strike the 
normal population in our countries: cardiovascular 
diseases, metabolic diseases, tumors, mainly cause 
by wrong life styles.

Consequently they introduce these diseases into the 
work environment and this could also make them 
worst.
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“…more than 70% of stroke, colon cancer, 
coronary heart disease, and type II diabetes 

is potentially preventable by life-style 
modifications.”
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The work place stress conditions may cause a 
worsening of these bad habits and therefore of these 
diseases. But the work place might also create a good 
opportunity to correct wrong lifestyles in order to 
provide a better health.

Health protection and promotion in the work places, 
beyond being a civilian and moral commitment for 
every employer, becomes for him an area of interest.
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Hence the necessity to activate programs for health 

promotion with the scope to inform and teach the workers 

how to prevent these pathologies (primary prevention) 

and/or how to recognize them in a precocious phase 

(secondary prevention or precocious diagnosis) and 

provide them with some simple tools really useful for this 

purpose.
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It has been proved how an efficient health promotion policy in a
Company contribute to:

� improve the conditions and the way in which the work is 
carried out

� improve the company performances related to employees 
health

� generate an improvement of the Company’s image
� improve the management of the human resources
� increase the productivity
� create more attention towards individual health and more 

motivation
� have healthier employees
� generate more job satisfaction.
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Health  Promotion  Programs  in  eni

� Primary Prevention (Eni in Forma): aimed at 
promoting correct life styles to prevent the onset 
of cardiovascular diseases, metabolic diseases, 
some tumors.

� Secondary Prevention (or Precocious Diagnosis 
Program): to detect in an initial phase some 
tumors (colon-rectal, breast, cervix, skin) for which 
it has been demonstrated that a precocious 
diagnosis is very useful to treat them successfully, 
and to define the individual risk to develop 
myocardial ischemic pathologies.



3

13

Promoting Workplace Health

Health  Promotion  Program

¾ 1st step: HEALTH PROMOTION. 
Intranet website: My Eni - section Eni in forma

¾ 2nd step: HEALTH ASSESSMENT
Eni in forma questionnaire: anonymous questionnaire related to 
cardiovascular and metabolic risk factors 

- individual risk profile for the employee 
- statistical evaluation of group data for definition of global risk        

profile and to point out the main field of possible intervention

¾ 3rd step: HEALTH MANAGEMENT. 
Corporate programs for risk factors control and management

¾ 4th step: EVALUATION OF FINAL RESULTS
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�� Personal Data Personal Data 

�� Basic Lab Tests Basic Lab Tests 

�� Basic Clinical Parameters Basic Clinical Parameters 

�� Subjective Subjective Stress PerceptionStress Perception

�� Life Life Style Style 

�� Health KnowledgeHealth Knowledge

�� Reported AbsenteeismReported Absenteeism
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At the end of the 
compilation it is 
immediately possible to 
visualize, print and save a 
table that shows the 
cardiovascular risk profile 
by analyzing every risk 
factor separately. 

It is shown the level of 
normality, the actual level 
inserted by the subject 
and whether there is 
necessity to intervene (red 
or yellow light) or not 
(green light). 
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Collected Data: 1013Collected Data: 1013

Biochemical data: Biochemical data: 
88.4% considered reliable88.4% considered reliable

96%

n=973 4%
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PERSONAL DATA
COMPANY CATEGORY LOCATION

DIVISION / SOCIETY WORK SITE

Northern Italy 
60.7 %

Operative sites 

54.1 %

Extra Europe 
Countries

0.4%

Officer
34.2 %

Central 

Italy
22.2 %

Worker 

4.9%

Clerk
57%

Southern
Italy 

16.6%

Headquarters
45.9 %

Controlled 
society 

29.7%

Manager
3.9%
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PERSONAL DATA

AGE

SEX

Men 
72.2%

Women
27.8 %

Men 
72.2%
Men 

72.2%

AGE

Men 
72.2%
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BASIC LAB TESTS
Tot Cholesterol (mg/dl) HDL Cholesterol (mg/dl)

Triglycerides (mg/dl) Glycemia (mg/dl)

Men           Women Men            WomenMen           Women
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BASIC CLINICAL PARAMETERS
Systolic arterial pressure (mm/Hg) Heart rate (b/min)

Abdominal circumference (cm)

Men           Women Men           Women
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Stress perception Control perception

Fatigue perception4SQ Somatic Symptomatology

Eni controls Eni controls
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Workers present lower 
control and higher 
symptoms perception.

Stress perception is higher 
in clerks

Stress perception Control

4SQ Somatic Symptomatology

Workers      Clerks   Officers   Managers Workers    Clerks   Officers   Managers
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Anxiety  
Depression
Irritable Bowel 
Gastritis 
Palpitations
Psoriasis
Insomnia

Anemia
Tumors
Chronic Bronchitis 
Myocardial Infarction
Arthrosis
Gallbladder stones

PATHOLOGIES

No pathology 
64.34%

Organic 
pathologies

24.50%24.50%

Functional
Pathologies

11.16 %
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functional diseases 
is associated to 
highest  
abseenteism level

Abseenteism (days)

none functional organic

28

Promoting Workplace Health

Absenteeism is related to clinical data Absenteeism is related to clinical data 
and stress perceptionand stress perception
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43.7% of smokers would like to stop smoking

PEOPLE WHO WANT TO QUIT

LIFE STYLE : SMOKING

SMOKERS

Yes 
18.3%

in 6 
months 
22.1%

Now 
43.7%
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LIFE STYLE : ALCOHOL

WINE SPIRITS

>
>

no wine 
24.2%

no spirits
78%
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1 h/week 
30.1%

LIFE STYLE : PHYSICAL ACTIVITY

Most people are sedentary

WILL TO CARRY IT OUTPHYSICAL  ACTIVITY

Yes 
17.9%

Would like 
to do it
49.2%

Sometimes
20.8%
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LIFE STYLE AND STRESS: PHYSICAL ACTIVITY

Stress perception

Abseenteism (days)

The higher is the level of sedentariness
the higher is the stress perception and 
abseenteism levels
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Correct 
eating 
habits 
20.3 %

Learn how to 
manage life 

priorities 
24%

Stop smoking
6.1 %

Make more 
physical 
activity 

49.6% 
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A) Sunflower seed oil
B) Olive oil
C) Soy bean oil
D) All oils contains the same 

amount of cholesterol
E) No oil contains cholesterol

A) 120 Kcal
B) 250 Kcal
C) 280 Kcal
D) 300 Kcal
E) 570 Kcal
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How many calories in a ham and 
cheese sandwich?

Which oil contain less cholesterol?Which oil contain less cholesterol?

HEALTH KNOWLEDGE
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s Which oil contains less cholesterol?
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A) underweight
B) Normoweight
C) overweight
D) obese
E) I don’t know

A) 88 cm
B) 102 cm
C) 108 cm
D) 112 cm
E) 115 cm

☺

☺

HEALTH KNOWLEDGE
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Beyond which circumference does the 
cardiovascular risk increase in a man?
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1) Feasibility of the program: it is possible to design and apply an 
health promotion program in a business company

2) Compliance of the employees: the program was well accepted by 
the employees who participated voluntarily, both in visiting the
intranet website and in filling out the questionnaire 

3) Easy database management

4) Importance of life styles: it has been possible to verify how actual 
disease risk factors due to non correct life styles were present in 
our company, and how this significantly correlates to absenteeism

5) Possibility to identify intervention areas: it is now possible for us 
to know the actual intervention areas in our company, both to 
improve our employees life quality and to improve productivity 
(reduce absenteeism)

6) Verify the synergy of a cooperation between private (companies) 
and public subject (University). 
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¾ STOP SMOKING  

¾ PHYSICAL  ACTIVITY PROMOTION 

¾ INDIVIDUAL STRESS MANAGEMENT 

¾ CORRECT EATING 

To begin risk factors management programs related to  
improve correct life styles :
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