
On behalf of the Central Institute for Labour Protection – National 
Research Institute, the local organising committee and the 
Partnership for European Research in Occupational Safety and 
Health (PEROSH), we are pleased to invite you to participate in the 
6th International Conference on Wellbeing at Work to be held 
ONLINE from 13 to 15 June 2022.

The online conference is in line with the previous Wellbeing at 
Work Conferences held in Paris (2019), Amsterdam (2016), 
Copenhagen (2014), Manchester (2012) and Helsinki (2010).
The aim is to share current knowledge, best practices and 
innovations, relating to wellbeing at work, in order to provide a 
coherent research agenda capturing challenges and changes in 
the world of work. 

We believe the online format will allow us to offer more diverse 
content and facilitate the involvement of a wider audience. The 
conference research topics are general and well grounded in the 
wellbeing at work research tradition. Yet, they may reflect current 
developments and incorporate various aspects of the new and 
future ways of working.

Call for Abstracts

13 - 15 June 2022

Impact of working conditions on wellbeing, including:
 ■ Psychosocial working conditions
 ■ Physical working conditions
 ■ Job insecurity
 ■ Workplace innovation
 ■ Leadership, including leading remote teams
 ■ Individual resources, including resilience
 ■ Recovery
 ■ Mental health
 ■ Physical health
 ■ Behavioural changes            
 ■ Work-life balance, work-life fit
 ■ Return to work, integrating workers with long COVID
 ■ Starting a new job
New world of work, including:
 ■ Digitisation (remote work, online communication, technostress)
 ■ New forms of work
 ■ Precarious work
 ■ Local and global pandemic changes in work practice
Intervention research, including online interventions
Wellbeing in different groups of workers, including:
 ■ Different sectors (e.g. Healthcare, Education, Horeca)
 ■ Gender differences
 ■ Young workers
 ■ Ageing workers
 ■ Workers with disabilities
 ■ Migrant workers
Health promotion, including:
 ■ Person-centred health and wellbeing promotion
 ■ Online health and wellbeing promotion
Integrated approaches to wellbeing
New measures of wellbeing

MAIN TOPICS

■ Abstract submission deadline . . . . . . . . . . . . . 31 January 2022 
■ Notification of abstract acceptance . . . . . . . . 15 March 2022
■ Early bird registration deadline. . . . . . . . . . . . . . . . . . 15 April 2022
■ Final registration deadline for authors . . . . . . . 30 April 2022
■ Final registration deadline  
   for non-presentingparticipants. . . . . . . . . . . . . . . . . 10 June 2022

IMPORTANT DATES

Wellbeing at work has been an increasingly 
important topic on scientific and political agendas 
across the world in last decades. In these 
challenging times, we are particularly eager to 
focus on how working in the hectic world affects 
the working conditions and wellbeing of different 
groups of workers, and what methods and tools 
could be used to sustain or improve wellbeing and 
facilitate recovery. 

WELLBEING IN HECTIC TIMES

CONTACT info@waw2022.pl w w w . w a w 2 0 2 2 . p l

Until 15 April 2022 100 EUR
From 16 April 2022 140 EUR
Students (student ID required) 50 EUR

REGISTRATION FEES


